
OFFICE OF 
LEGISLATIVE AUDITOR 

STATE OF LOUISIANA 
BATON ROUGE, LOUISIANA 70804-9397 

 
 
 

1600 NORTH THIRD STREET 
POST OFFICE BOX 94397 

TELEPHONE:  (225) 339-3800 
FACSIMILE:    (225) 339-3870 

October 8, 2003 
 
 
 
 
 
Ms. Jackie Womack, Chairman 
Beauregard Parish Communication District 
410 Mayeaux Drive 
DeRidder, LA 70634 
 
Dear Ms. Womack: 
 
The legislative auditor performed an investigative audit of certain transactions of the Beauregard 
Parish Communication District (District).  This examination was conducted in accordance with 
Title 24 of the Louisiana Revised Statutes to determine whether District employees were paid for 
work they did not perform.  Our procedures consisted of (1) interviewing employees and 
officials of the District; (2) interviewing other persons as appropriate; (3) examining selected 
documents and records of the District; (4) performing analytical tests; and (5) reviewing 
applicable Louisiana state laws. 
 
We were provided a list of hours and days on which an employee allegedly did not work and 
received pay.  We confirmed that the dispatch logs showed no activity for the work hours and 
days reported by the employee.  In addition, the employee provided us with another list of hours 
and days worked for which the employee did not receive payment. 
 
District dispatch logs indicate that the employee may have worked on days other than days 
recorded on the employee’s time sheets and work schedules.  We were informed that as a regular 
practice, management allowed the employee to make up time not worked in this manner.  We 
compared the employee’s time records and the dispatch logs for a three-month period (October - 
December 2002) to determine the net effect of these discrepancies.  The records indicate that the 
employee worked more hours for which she was not paid than the number of hours she was paid 
for but did work.  However, this conclusion is based upon giving the employee credit for 
working a full shift whenever the dispatch logs included any activity.  We have no way to 
determine whether the employee actually worked the full shift.  Therefore, based on the 
condition of the records, an accurate determination cannot be made. 
 
Our findings regarding the employee led us to examine payroll records and dispatch logs for 
other District employees.  These records also indicate that as a regular practice, employees were 
paid for hours not actually worked and at a later date worked hours for which they were 
previously paid. 
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We understand that the board has now adopted the Beauregard Parish Police Jury policy and 
procedures manual.  These policies include provisions for the appropriate recording of time and 
attendance, the earning of compensatory time, and taking leave.  We further understand that a 
time clock was recently purchased.  In addition to these improvements, the District should 
reconcile, for a specific period, employee time sheets to dispatch logs to determine if the District 
should recover payments to employees for hours not worked. 
 
If you have any questions, please contact me at (225) 339-3839. 
 

Sincerely, 

 
Grover C. Austin, CPA 
First Assistant Legislative Auditor 
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